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73TT WETE 

(tstt Rete) 

Eff^fr.3 Rf ,2017 

^r.f^.srr. 13(3T).- ugiR, EPmE % ee/ 5 ^ 309 % wje; stpt we ^rfrptft ee wet eee |tt RyPiPid 

f?EET EETE f , 3TEfE :- 

1. #fr^3ikwr- 

(1) wid44i EEEfiWTEET 41^441 EEJ %ET 3TfftER iEET f^RT, 2017 | I 

(2) ^f^EETl 444^, 2016 EE EE EWf WTirri 

2. wnj ^UTT :- (1) W P^ET % EET ET EE% 3ESfUT ^TT 3EEET EEEftET | EE% f%cTPT, E Pe^T WT 41^41 
arfft^m ee^tej^etet 1 444-0, 2016 eeepj wr eet#!'ee wtet % sffr Pi -414 ee%eetet 41^441 if ee^er 
E?HE f%ET ET sffr “3E T^rf EfsTSTEP-ff arffW^ EE, Pi--$14 1 444-0, 2016 % ^ EEff?TE if EfiTSTE E T| ^ #7 EE 
EfiTSTEP-ff STffWf E?f, pEffE EE 410 J 4 E WET EET ERE #f #, EE ETT[ ffE : 

WJ % PEET TTft^T %EE ETE"; EE{ 44T sffr 4 $14 4 EEJ EET EET ^Rd'lPld 41 P-4 ff EE EEJ 4# fET I 

3. EpETEEt - W P44f if, EE EE 1% EE^f if 3EEET EEf^E E ff,- 

(E) “P41414 TJET %EE" E, PIpE PEETET EEE % sffr EE EEE if ETE EEE ET R41414 444414 if EEE 
ePPe f Prj EE# p#E EEE, EET EET EEE ETp #E PPt 3R »F EE EEE E?# t; 

(w) PPf etPet % eee if “P^oh %ee #e afp ip %ee” if wrw |Pee if ee P 44 I arflEj^ET tt 

^tET E^r ET^E ET srfftEE" SET ET^E ^ET ^TEJ EEE % 3Tfr EEE" srf^EET f ; 
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(P) fRdff afffRpfr % RdST if “%PTT4 dddPId” R mPTP ?(iRdd if m Rdp'l Rt affirm if Rfpr ppR # 
dlRp| pR afffRpfr gTHT STlf^T % pR "TPJ dddPId affirm f fRm 3Md4d, 7ipT T P?llpRp Rp, Pld" 7 " 
P?llpRp Rp+, ?M dddPId Rf I RtT Rt *PTTP ^Rdd if, RRp STEP W mfp; pR mgftR |; 
fl£)'K<J| - m WZ % dd idd % f%TT, Rif RffRpR, Rf 01 dddO, 2016 pR PTOftP TT^ Rdf R 

dTpr dRR^fR PT dP dP ^ff m dP dP fRp?f RdP if df df Rp W Pf affRp: PPT PT, PP dl-Op) pR 
TdldlPP ■P’T if PP PTm fRdP f ap pETf dfR dp Pfm PP PT 3fPdT ^dldlP-P PP PTm P PP" dpi pTPf, % 
PPP if “Id dip Id TP Rm”, “Id dip Id Rm fp affr Rp dm" affr "RdlPld dddPId" PPP R, m % % 
PPP if Rdf IJPT dm, %rPT fp affr Rp R"m Pf dddPId affinm pTPf RfR mR Pfnp fRpf pap pTPf pfR 
dp Pd I RdfR, P R rfl d d 1 ^ Pd I il dig*. pRR^Rf % dil l d it 1 1 d P fRp I pap pfdT PT pt^t PT fRR % 
PTm PT fRR?T RdT if ptR % PPm PTm P fRPT pap pTPT, <m midIP-P PP pR PTm P fRpT pap 
gldl I 

(P) fRdff afrfRm PPP if "RdlPld Rm P^ddl" if apfRmi PET *dldlP-d affRppff £R)dd if m RdP I if 
PpP ffR % ^fpT PpP Rt dT#T STTfid % PT "TPJ ^ 4-^1 d %dT 3TFrrfr % d^PH , %dd fp atr TTT 4T 
dddPId ^f R dip Id Wpff aifim |; 

(P.) 1%?ft dll^bP^ % Pd’ST if "RdIPM t^I %dT if fTWr % p^rr ffT if #fpr P^ ^ Trfid' 

sTFT STTfid % PdT %dd ^j- Tprp- arfifim - 1; 

(d - ) "Rdl’PI’P pfl'pfSgrff" if (i) IddiPM p^r ddd; (ii) Rdip Id PdT %dd aftr (iii) 01 dddO, 2016 pff 
^■dd.id. afrddif RdlPld P'ddld PTfr^t nfsT afRrim-1 I 

&) “ ^cPT#f^PPT” if 3T5^#f % PT1T-PT if RRR’-i ^[i+p dfilPTr t Rrpif ddd % PdT% drPPld dPTf % atr 
ddd" 3TddT dddPId % Rpr pap- pp^dRlTT HHdd TlRdddf if Rtt pit |; 


(d") %dd" flfidP if “PdT” if, % WT-pT if RRRy RdlPld ddd - #P aftr Pd %dd SlddT dddPId % 

drPPM dfpim'|; 

(fT) “PdT if %dd“’ if 3EJP^ff % dTP-pT if PPT-RRRy PTT if dP^rf, d?|fad,| if dldRd ddd - dfim I; 

(d") dlR)P^ PPdSrif "&zr$WT$<Fr (I’WiH'f))" irddd'^Fi+P if fd-srffid TpT if PTFT % PTirur PT - 377 % 

sTET STTfid % % Rpr PEJ PdT PPM afRrPd't ; 

(z) IRpff % pr PdP if “y-rj flfzrw #rPT y\ dd/' if, ^Fi+P sffr pprf RRR'-i dfim t ^ f% PP % % 

RdiPid dmfpatrmdm aimTdddPM %dmmfr; 

(^) ’jd^tfsEidm p^-ddi if “*jpt% m” if, dmii%m if R%rm - if an^Rd dm arfirm|; 

(p)“ ppiffaTP pRpRmf” if (i) p^t dm ; atr (ii) mr dm; arfirm t; 

(p) “ai^Rl” if, m Rdp'f pr ptp w 3^-41 affirm ti 

4. fpf % rr - tpif % pp pp R-sriRdp m IRfim m % ai^pn Rm mm Rf f% dm ARpp if ppt-RRR'^ 
drPPM RdiPid dm fp atr m Rm % fRri msniRd' fRp; m Rti RffiRm pr % % Rttt mg^ff Rm RfRpp" if m - 
argggff % ptp '^p' if RRRy 1 1 

5. Rm pp an^m:- (1) m RppI if fRirm amsnmRsr^ fpdid aiiRbpv m % Ret m m arfRmff ^IRdd if 
fRgrp IRm ppt I, % Rpt mg gddRfRp Rm RmdT if msrrRd' m - if dm appfip pim: 

pmjRrppi aiiRhpv RdiPid dm p^ddi if amff armRR armrfRpff aigdRf RdmH[ arfRp ppR# r ptR^pppt 

3fPdP dp P 3fPdT Rp STTm pm I Rp pprf PPT apppT RdiP M ddd P ■> dd I if ddd angpui pm I dp ppR dpi 

Rptppp Rm RmdP if dm appm mR mR pp Rpm ^fp ppptt |: 
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Tf Rt fR RR TOTOTT R ^Tft afffRTTT RT 01 444<0, 2016 RTT fR f444l Rt arfTOJTOTT Rt rRRt R RtT 
'IlflR % 3TTOTT 4"444 RTTR T^TO TO TOFT 3TTOT 444414 R TOT W ft eft Rf RRt 414 R 3TTOT fRrfN 4444, 

ttt fRrfR, Rt 41^4 R ’jrftfsFT toft to 441 R anR% Rtot rttoftrttot Ii 
T-tRITO^I. - (i) TO TOT % TOFtoR % Rttt, To fTOFT % WcjRf R arRhr fTOPTFT TOFT 4 ^ 441 R TO TOT TO R-TOT 

rtot tt^t fromro toft #t aftr to toft tofto 444414 % tost R argro Iftti 
( ii) tof^rItotot 01 444 0, 2016 to 3ttot to% to toRto tot fRRt aiffRro R Rr ^RtroR 4 # 
fm aftr to rtot ’jroRfsFT Rto TO 441 R It TOR to Iftti 

( 2 ) RR tot tttsR to tot RffRro TOTT5 ^ —to-RRr r to R totR R Rtt tofjto Rr rfj arRfsTR toRTr Rrt R rto 
R toto tort Rt t! If, Rt Rt-^ttrItor rtto to trt 17 R tor ttcft fRnr rttoti RR Rt torItort rtsto to trt 
17 R RTO TOFT fRro 414411 RR Rt-R 14?r4R 4444 TOT 17 R RffTO Rift fRItr TORT R Rto fRR TOR TOf TOT 
aRfRro rrtot-tot-RIr R to R RUtft tort R Rto toR IRr tori 

(3) (i) Rto Rrt tor tojRrt R Rto Rt Utot toR R RRfspr fRfRrr totost rtojRt R IRr; aRr I 4 I 4 R 44 totoftfR Rr 
gror RfRrofRR to R totr fRrr to t| rtr R fro srfRjfR f Rr to^Rrt R tto" RtRtott R Rr rr atr r%t rrrto rt 

TOFT fRTO TOTOT |l 

(ii) Rto Rto tor arffRRrf % fRn; 1 5,500/-r 0 Rr to R tor RfRror R RRRy tot R tor R 3ttrtr rt r^to Rftt 1 

(iii) Rto Rto Rto Rr Rror RifttI rto aRr R?tr Rt 44441 R torr R fRri Rrr r tot R IRrt totot i 

6. IR+TO RTTOtR. - (1) fTOFT 5 R RTOJR R arRtR I4TOT RT TOFT TO 14441 R RTO TOTOT R PlfTO R TOT TOTO 

fRro totot IRrR IRt tot, to - IRtott Rt arfRfjroT Rt rtRto R tot Rt arrRt fRr r Rto totto tH IRtotr tor Rtrrt R 
Rtf Rsrto to R 44 I Rt arfRfjRRT Rt rRRr R TOTOrorff fRRt 3 tttot R IRto tort rt RR rttot Rt rpRr R tot Rt 
aroRt f%R r Rto tojRto RRtR Rro rtoRto, rR froRt % ^ qR^- ^tt; 

^ 5 - 

(i) RR RffRRT Rt ^stt R, Rt RRt arfropro Rt rRRr Rt rtot RR toRr Rt rtRr Rt, rtoIRrIr, 

Tffr to 3trrt rriRfR^fR to rtot fRRsr Rto R 3trto rIRr Rto to Rr R tort r thtot R 

RR fRTOT RT TOTTR fRf%rr R TO TOFTO f%TO TOTOT IRftR fR RR, TOTO R TOR gTOT 3TTTO 

TOTR TTRR IRtt TOR Rt 41^4 R TiRT tR arof)- f^R R RTO TOrRto RtRIr RTO TO 14 T M 4, TOT 
froRt % rtr trr tor; aftr 

(ii) RRt Rtf' 34 TR 4 T 01 4440, 2016 Rt i4444lRtR TO TO TO fRRTT RT TORT RR arroft RjRt TO 
arroft Riroft Rt rRRr R ttr tR aroft f^r R Rrt rt rRrt Rft RR 41^4 TO TO-fRTOT R 
1 R%t rtRto r rtr Rt rRtto rti 

(2) afffRro RTTT, TO fRRTO Rt RRTO TO R 44 I R Rror RtR R, RR 4444ST R tor rtrRto Vsf)4 Rto 
rtrRtr, to fR^Rt Rt Rt totrRRi 

(3) RfR fRRTO R RRsr R RTOTT, TO i444l R 3Tf£TRf%R RTR Rt RtRto R RR Rt aroR fRRf R RtTO TOrRto 
TO- 5 D 4 Rto RFrfro, to fRRt Rt tor toR frRt t, Rt rr rtto torto fR atffRTO R 01 totrR, 2016 R rtRItot 
RTOT 4 T44 I RTTO STTfrpT RRT R fTRTO rt TOFT RT fRro tl 

(4) RR 4TO fRro TOIT fRRTO affRR RTTOI 

fRro^-l RR Rfftroro Rt IRroRt Rtor 01 totoR 2016 Rt totto totR totor tottr rt Rt to Rt atr Rt ^RIrtt 

TO RTOT Rt 44llR, r4l4M4, TTOffR TO 44FRpR. R RTOT 3T4TO STRSTrIRr aTSTTO TO TOFRpR R 

rtot IRIrr toft Rtro R tot IRrto rt toRt tR! rt rr R, to-1Rtot (1) r arRRr IRrto toft r 
fRTOT RrRi 
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fewpir - 2 44 3Tff%HT #, Ph41 01 444-0, 2016 RT RR4T 3R% R?RTR TJoJ fr pi I RR RT f^%T RRR-41RT % 

tffar tr R+~h +t wpi r4 +r r% 9-, ^ rrr 4 ^ rirt ttiw 1% trtir oi 444^, 2016 4 # 

3P4RT TRft RTT ^4 41-041 4" 4 t RTf^Rf % f%R RTRRR %, TR ’JR^tfsiR %RR RTRRT % R+~R RT 
RRR f4m t Rf% T JR4fsRT %RR 4R4T Rfi4T Rg^R | aftr tVr RTRRT 4 4 + 141 Rf?T % RRTR % f%R 
RTR?RT TT^TTf n44 f%%?TTRR (RTJR4T RtPFRRT % f%R) RRT '41 1^(1 I 
faRR-3 tV 4 RlPFR^Rf 01 444-0, 2016+4 4|PTt RR+T?T RR4T f44t RR RR+T?T, RT Rif ^ifr %RR +T 4+4K 
44 M I I, TT 4, RR-f^RR (1) % 3T?fGT R+"H +T WIR +R4 - % 4+4H f!4l 

7. ^rttf$Rr%^r tU-441 4 %rr ri f4«rfRir: - (1) f44t RfftRR 44 01 444-O, 2016 4 <^141%^ 4 rr rr+ri 4 

?TTf4rT f4 RTR fR4R 6 % RsftR i4+~M ^tt RRR +RRI | RT RT-T f%RT RRT t f% RR^ R+~M +T RRR +R f^RT |, +T 

4rr, rr rt f% f44t rtrr 4 h'rhR, [%?tr rt%?t rrt rrp-tt f4f ?t r4 tr f +r rt , RhPiRh 444" 4 f4srff4R 

f^RTT 4MT, RRTR : 

(i) %RR 4 RPJ RH 4- 44 4 RR ^44 4?l4 I RT 2.57 % <| IJ IIT) 4" f4R4 14 TJ4 444 +4 ^JRI 

+R% f4+»i4 4 RRT RR ^U|!R)4 +7TR RT RTRT gl4l R|t ^R 4 +1 < 444 4 f4+R % R44 RTT 4 

rrPrr- Rrtt RTwr affr 44 4 rt 314+-H % rpj rr 1%44 +4R4+I 4 rrr 44 +4i rw 
TT f?T ^ 4 t gItT 444 ^Rft aflr rR ^ttt[ trt 4 444 4t4 i n?* =r.i tr^tsst t ifr, 44 444 
4 [4+4 % tr rrj 4R 4 tr4 41r 3Rt44 t^trr +4R6+i 4 %r?t f4srff4T 4 %rtt rtrrti 

(ii) rR - rrj rr 4 -4444 %?rt rt trr +4Ri+i 44 Rrf?T iH^+4 (i) 4 3 ^ 4 r tfr ttItT 

4 arf^+r 144 4 rr, rr rhj rtr % -4444 rt sp+rt rrr +4Ri+i 4 f^ertPR [%rt rtrrt; 


fPTR : 


1. 

14+1414 RRT fe 

444-3 


43r4t 

15600-39100 

2. 

R+I4I4 TIT R : 5400 

^T^RT 

5400 

6100 

6600 

3. 

R+I4I4 RTR: 16880 

RR 

10 

10R 

11 

4. 

R+I4I4 4[R RRT : [(2)+(3)] : 

5400 + 1 6880 = 22280 

1 

56100 

61300 

69400 

2 

57800 

63100 

71500 

5. 

^ u li^t* ^ u l 1 Id 

%rPf: 2.57 [(4) x 2.57] : 22280 x 
2.57 = 57259.6 (^Rtf^R 57260) 

3 

59500 

65000 

73600 

6. 

4t %RR 5400 RT TT^r44 rr 
(4444-3) : RR 10 

4 

61300 

67000 

75800 

5 

63100 

69000 

78100 

7. 

4rT 4 [4+4 4 T+4tf&R R+R (R4R 

6 

65000 

71100 

80400 

t“d<. IU H ’Ml dl O/ZOU =h d'Ud’C ’Ml 

RR4 str44 Rf4) : 57800 

7 

67000 

73200 

82800 

8 

69000 

75400 

85300 

8. 

T+44%T TTR: 57800 





























































































































[dTd II-'®F§ 4] 


w dd wra : STdTdlTd 


5 


(2) dTjifdT if RlRrdl affd dd R Rich | dddTdf if sfff^Rt % dTd% if Rr% ddd if W1F fffdd M 
(iHLfliO 3F(td f, Tjdftf^Td ddd H J -4H I if ddd dT RdP'd RwPiPsId i^ffd if RdT ^TTTnrrr; 

(i) ^ ddd dT 2.57 % ’J’dfd if ?FTT fddT *I|in|| sffr dd ddP" dTJT Trf?T dd 01 ddd-H, 2016 dd 
dgid 'j# ^jdfffsTd 3Rid =Nt dd d^ d% % dddsr ^ifir d?r dt^T tmt dfr dcd?dTd w tpt 

drf?r dd ddd ^dd if dd ddd if ST^f^RT RdT dTTTdT affr df% T(dT dtf ddTd TTf?T ddd ^fcTdd d ddj dR 

if Rtf] dlRdl % <1 rH -h m ^ dT dd ddd dTdT dir -M R "TPJ +d v if TT/cfj cRRjd'l iHd ^T d<fl ^ dT ddd dd 

Rdfdd %rTT flfidd d dd dPJ dR # Sddff dfTR dlRdl if RdT TTW I 

(ii) dd (i) % d^ftd w w Rdfftd ddd if IddJdld TJd ddd d^ d^§fd 1 jR- T Jdi : fRrd 3Rid-dff ddT 

3Rid dff W TJdi"f1%d dff d^ dd dd dddT f%1%?dd d ft dTTT dTdT dM'JM | 

fdFd:- 


1. 

RddTddddtd: 

T Mf-4 


%dd fd 

37400 - 67000 

2. 

RiJdld ffd%dd : 8000 

%d%dd 

8000 

8700 

8900 

3. 

RddTd ddd : 49500 

dTd 

12d> 

13 

13d 

4. 

RiJdld ddd: [(2) + (3)] : 8000 + 

49500 = 57500 

1 

116700 

125700 

139600 

2 

120200 

129500 

143800 

5. 

(Rdldld ijd %dd+UHUd'fl)dd 25% 
^TddTd Rdd ddT @ 6000)-15875 

3 

123800 

133400 

148100 

4 

127500 

137400 

152500 

6. 

^TddTd fddd ddT dd dfdT# ddT @ 

125%:19844 

7. 

Rdili ((did d ((dT ddd % WTd ddd: 
2.57 [(4) x 2.57] : 57500 x 2.57 = 

147775 


5 

131300 

141500 

157100 

6 

135200 

145700 

161800 

8. 

dd dddT 6 sftd 7 dd dtd : 167620 

9. 

dd %dd 8000 % dd^dfT Rd 12T( 
RRt-4) 

7 

139300 

150100 

166700 

8 

143500 

154600 

171700 

9 

147800 

159200 

176900 

10 

152200 

164000 

182200 

11 

156800 

168900 

187700 

10. 

ddd dfcldd if T Jdfrf%d ddd (ddd TdT 
10 if dT dT 167619 % ddTdd dT ddd 

3Td?ff dfdd ttRt) : 171300 

12 

161500 

174000 

193300 

13 

166300 

179200 

199100 

11. 

Tjdfff%d ddd+’R T Jdfff%d °dddTd 
Rdd ddT (d.d. 5+10) 

14 

171300 

184600 

205100 

15 

176400 

190100 

211300 

16 

181700 

195800 

217600 
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(3) %Ti %T 01 444%, 2016 44 4T I sffr 41 ?^t %44 44 01 4dd% 2016 % 44%f%4 444 

ffRH % fRTr f%R4 444 # 4T%W % %?%44 %44 RRRT % 444 44 fW ft 444441 

(4) %% 34f%4T R 01 RH<4-0, 2016 %T ^ft R t, R 01 4dd% 2016 % 3T44T f%444 %t d%kl 1 RT%f%4 %44 
%T44T % %44 44 RRR 1RTI 

(5) IdHdd % 3T%4 STfftRT fd4RR %44 %R4T % 34477 t r 144% 4RT 4TR 44RT %4T 44T 14%f%4 444 RR44 % 
4444 %44, %f%4 3R?||dl%4 4l4d% % fR rr 4T% sURt 3444 % 3T%4 1RTI 

(6) 4% f%R 3rff%4T % PERT % f447RR tIRRRR 14%f%4 'iRkiRR % srfR f R 41 4R RfRRR 444 % 4R % 
3EpTR f%4T 4TTRT sR %44 % R% 4T% 44% ffRff % 4% 34di%d 44 f%4T 4TTRTI 

(7) 4R f%44 7 % 3T%4 %44 flIRd 4 %R 1 f%R44 4 1%R %% 3rff%44 R 01 444%, 2016 4 %4 4RT fd4RR 444 
4444T 4 4%t 3R/44T 4 R% 3rff%44 4 SlfRp 444 4T4 44 4R 44 sR 14%f%4 444 4444T 4 44 tR’Z % 444 4 
Rd% TlRiTI 4 f%R%4 R 4T4T |, R 4444 444 RT%f%4 444 4444T 4 4%T 4)1^641 44 44T f%4T 4R4T 1%4 
41 Ra 4 I 4 44% %4R 44 444 tl 

(8) 4% f%R 4ff%4T %T 44 f%4%T %t 3rfRj44T %t d%kl 4 %41 41% Rf%R4 444 f%4 r|% 44%t f44T4R 
mPhRsRT % R4 144 4T Rf%f%4 'iPdiRR 4 srfRp ft 4144 |, R %4T 4lf%44 4?%% 4444 %4 44 dlf%4^ %I 
°R%744 444 % 44 4 f%4T 4R4T sR 444 4 R4 4T%t 41%’ RRff 4 44 dldPtd 44 f%4T 4PRTI 

(9) (i) %4 41444 4 4R f%%t 4f^4 4lf%d^ 41 01 444“%, 2016 4 41% f%%t 444 44 4T 4144 f%4T 44T 4T, 
44%%R 444 4 T 44T 4 444 +ld’Z 1%4 01 444%, 201 6 %T 444T 44% 4S4R; R4 44 4?" 4P44 f%4T 4T4T |, 4 
44 RR 4Rf% 44R | R 4l%4 %ff%4T 44 RR RT%fsR %R 4T44T 4 44T44 44 R44T 44 4^ 44% 4l4R % f%TT 
4R-1%4f1%4 %44 % 444T 44 i%4T 4PRT 3%r 41 4^ IdHpildd ?T4f %I RT f%TT 4T4 % 4S4%4 4ld’Z 4ff%4T %t 
y'kdld %t 4T%4 4 %t 4147%, 44% 

(4) 4f%4 44 4%R 4RT %ff%4T 44 ft 44T4/44T % 4T ST44T % ft 3%r f%4 % 4^ 41 4RR 1%4T 44T 

t 4 4% 44R/44T % 4T ?TT4T % 44R4 44 ft ; 

(4) f%R4T sR R44 T %4 1%44 4 %R 4T4 % RP4K f, % 444 R%44 4 Id did Id TR %R %T 

R4%f5R R 4444 R; 

(4) d kdld % 444 4l%4 %ff%4T f%4 dlfW % 444 % 4W 4T 44% 4f%4 444 4TR 44 Rj Rl 

(4) f%44f% R% %4 4T f%44T 444T RT%fsR 444 4444T 4 %R dkdld 4T 444 14444 %T 

Iddldd 444 4T% f%R 344 1%44 4T 3444 % 44441 % 4R f%l R% % 4%4T4P44R |: 

44R f% 4l% %rt 4i4R 3lff%44 4% ft 4% f%%t 3^44 %Rlfe % 4R4 Iddldld %R 4444T 4 4l%4 
3|ff%44 % 3Tf%4 444 3||dP d 4R44T 4f^R SlffVR 44 444 %1%44 4 4R4 % f%rr r 1%44f % 4444 4EJ 
4%f RR4R4I 

(ii) 4%R 34f%4T 3R%t 3Rf%4 3T%4 %4T 1% 444 % 4=T4R 444 % RtRstPr %t 4T%4 4 3R% 444 414 

44 14414 R4TI 

8. 4%t?TfRr-iJ% 4f%OT % tkR 441714 %%R %t ff%44 3%7 4K3: %f%d% 3R4T 4T%4 444T 4444TRT 3R4T 
%%t4 RI444444 %4 4444 TT4R444 Rl 4441 4te4? (3TRT%f%4) % ^44 44 f%f%444 afk 44R 4Jf%?lf%4 44 44% 

%44 44 f%&l?<.' J l I 


(1) (i) 44T44%t4 4f9TST 1 4 %t3Rf%%f%TT 56,100 441 4f%4Tl(RT 10% 34rf%4RR) %tf444lf444 4R4%Tl 
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(ii) w RTff?rfRR rt, Rrff?TR rtr afiTW rt rrr i|fi=H if r-rr trt 10 rrr RTfffRT iffRsfffiR i%^n rtwi 

Rf?TSTR RRl% Rrff?iR RRT % TR if R?ff RRff ^ I inn I %trf RTT Rf?TSTR #T RRflr R f^TT RgRR RRT % RR if R + IRI RT 
TRW 1%RT R I IN 111 

(2) "ff%RT % R + IRl" RT TfRTR f%RT R1WI 

tr^Nttr. - rrRT- f^nr% tirmr %f^% rrtrt" r R^Piftd rtstrR firiiR| :- 

(i) lR + 1 f^TRR fRTT 01 RRR^f, 201 6 R RRTff RRl% R f^TT RR Pl-MRi % RsffR 3TRff ffRRT % 
’pT^fSTR % RfiRTRTRTR RRRTT I I Rfr 

(ii) Rf%RR#t ff%RT RTT RR W RR^tfiR Rff f%RT RRT fTRT RT RR RRl% % f%rr ^Rhi 1^R% f^TT RR 
RRRTT fr RRT RTRT (RT% Tnff ffrfRT RTR RR ^ff R=f sff RRRT Rff) I 

(3) (i) RTff?TfRR R(# Rf?TSTR RTR RR t| RTR affftRRT RRRT RTRfT RRRT RRRRR RRRT ~DRr UR^sM'+d 7 ) #R RRRT 
RRRFRRR #R RRRT ifT RTRRT (R'WTTRRlR) RT % R Rf^STRP-ff rRTSTR 3TRl% RT RRTR RfiTSPT % RRR RTR % RRR RtRr 
% % fRTT RPJ RRR affr RR RTR RRR TfRl 

(ii) RRR RTfrarfifR R 7 " RpIRI #T TrfiT RRT RR R 7 " RRRTf RR RT RfiTSTR # RRfsT R RRTR RTR RRR RR RRR R RRT RR 
RTR RRR RRTJRT RR RTRTI 

(iii) Rf% affftRR 01 R'-M’O, 2016 RRT RR fRRRT R RTff RTR ^f RT^fR R #R Rrff?TR RTR RRRT |, Rff 1RR7RTR 
Rf^RfsRRt ’JR^tf&TR RRR R’RRT R fRcfff’R RRR Rfr RR rt RRJ RRRTt RR ^f TrfiT R RfsTR ft RT RRR RR RRTR 
tRf^RT RRR % RR R f%RT RTRRTI 

(4) RTJ RRT R f%f%cRT atr RR RR,R| 9TTRTRT R RRff?lR RTR afffWt RR RRR RRT f%f%cRT RRt aftr RRT RR 
f%f%cRT RtT R RffRRR R fRTT Rffp RTR fRRff^R aftr RRilHld 1%RT RRiRTI 

9. %RR tf^RR t %RRffeRf RT RRrHH - RRR RRR tf^RR R RRT3R RTT HMRd RffcRRTRT R RRT-RRR'R 
RRff I 

f5TR: 


TRT 10 f T 71,100/- WR RR %7T7T WT RT TRT RR 

RRR 

15600-39100 

wrfr RTfr TRT 10 R R RRRR 4 tR # 3ffT 

TTR RRR 

5400 

6100 

6600 

+ lfS+|3Tf R R^RT 3?fT RRR ffe f%TT ^TTR % WTR RRRT 

RTT 

10 

1 Or 

11 

1JR RRR 73,200 TRTT ^f ^TRRT 1 

1 

56100 

61300 

69400 

2 

57800 

63100 

71500 

3 

59500 

65000 

73600 

4 

61300 

67000 

75800 

5 

63100 

69000 

78100 

6 

65000 

71100 

-1- 

80400 

7 

67000 

73200 

82800 

8 

69000 

75400 

85300 
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10. 

(1) 01 ^Tt#fePTR dlOdl ftnqrnpn dlRR ftm ffR ftft ftt PT dl-Oft' RR arftR Pcftni nft ftt 01 -dddO arR 
01 ^rrt, raraff% rat anfftrar amft RgR-d, yiraR m arara ftt diRd raRftn wr fp; mnr 01 radfl ra 
01 ^gnRraftrarPTF dlRR dddgi^PTraraftmra'dK Rmi 

(2) 02 ^dd-H afR 01 ^rrf %#T (fmr Rdftl nf|n) ft amfft ft ftftTn R-^+d PT ftkdd PT 3-dPd fftP[ np; 3pRn i 
% ftftn ft ddddRi 01 radfl ftf ft ragR afR ftft anfftrar Rrft 02 ^mt afR 01 ddd^l ft #n (TPft Rdftl 
nRn) ftt arafftft R^+d PT ftkdd PT 3-dPd Rn ra 7 3PRd T ft ftftn ft ddd^fft 01 ^TTf ftf ft ^ I'lft I 

fRn: 

(T) 02 ^rrf, 2016 afR 1 radO, 2017 ftt 3T^flr % RRrn -HldM TTFpFT ft fftjn PT PTm i-dPRd aRftran % 

nrnftftnraft ddd<ffft 01 ^Trf, 2017 ftt TT^TT fpft ftR nmW P?[ ftdd^Hft TRF pft % pm d |ftf=h 3nmT PT 
TrT'grfnfti 

(n) ftft 3p[ftra Rnf 02 PddO, 2016 afR 01 ^spnrf, 2016 ft ftRin dldkP Hdignn ft fttn ftt arnfft ft fftjra PT 
Tran pt mRra fftn w ft afR RiftR 01 ^rarf 2016 ftr mRra ftnrarfs ran raff ftt ft, ft rarraft ft, arraft 
diRR dddgHft 01 mR, 2017 ftt nragn fnft afR nraprnn pit dddgfft p^p raf ft nra diRk an?nn ran 
Rngnftrftt: 

ftft anfftrar ft nR ft, pnRfftn ftra ramra ft Rhti ftran 01 wft ftr RrafRn ran Rpt wr |, nra rarn 
ft Rrraft ram ftran 01 ranraft, 2016 rar ra nrarr RrafRn Rpt ran pt, ra| anraft ftnrafftft 01 2016 ftr rara 

fnft: 

rarrgp^ fttfft oi ^rrf, 2016 ftt ddd^Ri nrar ran %n?ranr arraft ddddHsi 01 ^rrf, 20l7rarTrrafFfti 

11. 01 ndrad, 2016 % wiranfT ^nrar’jnft'arar-nnt rarf aiiRH-H^ nt Rdidid ram rarara t anrraram 
3ii^P d ramraR mm | aftrrar 01 raraR, 2016 % n?ran RtR raftra % ^nftRnr %rarrarara tranrant, ft 
^nRIRn ram rarara n ram ram Rrar 7 f argran f%%r RRr n Rrar Rra rawn 

12 . 01 nrarft, 2016 ft raran nn% n^ram; RhR stmt mtm nr fm w Rsrfrar - gnRfsra ram rarara t pra 

nrannran yraR %nnrarn, %raiRsrim RwRiRdd RRnRraranra: 

(i) pra rarrajlR rar nra t R mpgft Rnnf ^ aRrarar Rn ram rarRn Rn ram | aftr nR rar % RnRr RraR 
ft nf | ra rarRn Rn ran |, % nra pf rar ttr ran raRr % rarg^ra RnR rarRrai n wt raw afR nR raft 
rat raRra rar w Rraft raraR ft nt t, ft ranran nff t ft nft rar w ft arraft rafsra ft w rawi 

fnR: ^_ __ 


1. 

raftfara ran ftranr ft ran : 

ran 10ft! 


ftnnftn 

15600-39100 

2. 

gnftfftn ftra ftranr ft gn ran: 

67000 

ftn ftra 

5400 

6100 

6600 

3. 

raraR/nrrafnfr pRn ft nRn 

ran 

10 

10R 

11 

fftRn rarra Rra ran ran 1 1 ft 

1 

56100 

61300 

69400 

2 

57800 

63100 

71500 

4. 

ran 10 R ft pn ranftR Rp; 

3 

59500 

65000 

73600 

ran ft nrag nra : 69000 

4 

61300 

67000 

75800 

5 

63100 

69000 

78100 

5. 

nra ran srnR ran lift nra (ra 7- 

10 ft ft 69000 ft raran ra raft 

6 

65000 

71100 

80400 

7 

67000 

73200 

82800 

rarra nrift) : 69400 

8 

69000 

75400 

85300 

9 

71100 

77700 

87900 
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(i) °4<=MI4 WtH 'flxTT RTR RTRf RTR 3Tlf%qff % RRFT if, 3W TJR %TRT affr RR <444 14 f^RST RfR RT W RR 17 
3TR 18 % f%TT RTR[ ^T^tfsnr %RT RRT % %rFT % 3TfRR RRfR 273500/- W/ if 3rfiTR Rjff flRT I 

(ii) f%*ft sttPfftt% rr 1 3tt ^rr 1 4if y>4R) fr^r %rrrt if, rr yi^R |<j rrtrrtt infr y>4ld if #r 
^ RR 1 3tt if 3^P rl f%TT Rr t| RRR % 3TTOTT tr ^iiuf) I RR 1 3 tt if RRT, y>4pf % f%TT %trt ^ ^f 
SFRifst affr TTRTTRrff % 4RT if RR 14 if %RT RT fifRRR fw 7TRT I RT HR % 4RT if M RW RT 3RRT 
RfTRRR 14if%RT4IU4| 3TR Mf ^Tff RWT RR 14 if f%*ff 411^41 if RTrff | RT 4# HW ’JR^tfsTR RRT 
RRRTT if RRT ffjff I Rf%RR 14 if RW RRRR R# I RT %RRT #f|TRR if RRR, RRR ^fc!RR R RR 14 R #R 
RTpff g^RR RlRiRI if fifRR f%RT 41wf) I 


RStR: 


1 . 

’JRfffSRT %RT R-IHI if RR : 

RR 13R 

2. 

’JRfff&R RTR 7RRRT if 1JR 
RRT:171700 

3. 

RR 14 if W 'RRf R iR "R 

RT5RT 

4. 

RR 13 R if RTRf% # RR 
RTRffe f%R ^RT % R?3TR 

%RR : 176900 

5. 

RRRRft : 15500 

6. 

W 7. 4 7 5 it RTRf RT : 

192400 

7. 

RR 14 if f^RR RrR : 193800 


RR 

13 

13A 

14 

1 

125700 

139600 

144200 

2 

129500 

143800 

148500 

3 

133400 

148100 

153000 

4 

137400 

152500 

157600 

5 

141500 

157100 

162300 

6 

145700 

161800 

167200 

7 

150100 

166700 

172200 

8 

154600 

171700 

177400 

9 

159200 

176900 ,r 
\ 

182700 

10 

164000 

182200 

^ 188200 

11 

168900 

187700 

193800 

12 

174000 

193300 

199600 
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13. 01 EEEft, 2016 EEETEER WIE %EE R Ret ij# ET^REEft$R ipr 3#BEff ETREE : 01 EEER, 

2016 3PEET EEE EEET EEE % 1Rtt dlOdl E EEftEE EE ETfREH ET EEE EET EEJ TJEEE ’JERfsTE FET/’jR 

’plRIRET ^ EEE EET E FIR-FRdiEH RtdlRdl % ^WildE EE E fEEE IRtET E NT I affr EE ’jR iRd i+d RtaTEfRRfRrT 
EEJ EET TT REE ffe (ET) EE ETEE R EETE ETRtHE Rt dlOdl ET RtE fEEffRr fRET «T I 

14. %EE Rt EETET ET% % EETE ft fRfit - 

(1) EPE d-EK, TSTT dEME R dlOdl 10/10/201 6 R EE E. 1 (11 )2016/PE(REE/EETTT) R 3)^dK ’pT^tfsFT ReE R 
EeR if TSTT EET 3)1 a*H EfRE fRfR Rt ^fSjrr ET E T at?TETE Rt ETEEft R ETE ddftld dEIEI ET EETE EEE fRrr ett eeR 
dEIEI Rt ERtRt % ETE fRET E ITE I I 

*M#?vO>r- EE fREE R EETEETE, 3)1 f^h-H ^ R EEE if “REE Rt dEIEI ^TfpT” if Pl-Wpll^d R #E 3TrR aRRnET |: 

(i) RdE, WTTf EE EET #E T4T REE, PldTI EE EE idddl R 3T?fGT W REE R E?mET R EFE EE 01 
dddR, 2016 e eeiRR arEfRRf%rrp^ir t, etRie; affr 

(ii) REE, E?ETTi EE EET Re Ret REE, f^FW EE EE 3TEfR R f%TT ?HEH ETT EETT (ET% RET ReE affr 
EEETf EET ETE fRET ft 3TEET E?ff) E"fR EEET ReE affr EET ^E W RERf&TE E fRET FIT EETT,ET 
EIE I 

15. Rddf et ar?Ei<)$ eete - dErfid etreet Ree eet ee IRidEd 1955, R epee t^tt R^pm argtsT aftr 

RRdd, ^ Idddl % sisFIt aTT^qr ^q^rfsET % Rdid ^ diddl if ^fOrr ett eit eet e Ieee ee fEEEt E setee f, 

EEJ E# ffE Eft EEE EE Rddl E EsflE RRdRd 1%ET EET | atr E IeETT 1R?ET ET^EET E^EE 2/tte/ 2008 ^T, EE 
ETEf E PHIU Re| EE aqflTEEPE E ^ f%ET EET t ET EEE E ETE Ret EET f, EfsTEEET EEE I 

16. f^rf^TET EE^ ?lf%T - Ef% H^dld EE EE EETEET ET ETET 11%^ fEEET % E'sfl EEET IReP EEEE % EeRe E 
IREfl fRfsEE EIeR E EETE^ +RdR ErEE Rl t, ET EE, EIRE EET, TEp RReT EET aRr fEp sjEf RpR ^ ETEE E^ 
TEEEEET atr EEETjR ftfR E ETEETf EEE Rt Ret ETE^EET EEE, Rt ESEsRe EE fEEE ET arfR^fRl R EETE f EEET EE#t 
eRseRt eR fRfRE EE EETE fl 

17. PNee - eIR ee Rddl Rt IRtRR eeee % IRRee Rt eee e ete ee eete etet t, et R1R?ee et Ret ^e R r R)d 

ETEEE Rt fRfRp fRET ENT 11 
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[1%W 3 (3i) cT4T 4 %#] 

WT-^ 


%rPT A 1^44 



15600 - 39100 


37400 

- 67000 


67000- 

79000 

75500- 

80000 

80000 

90000 

^■%cTT 

5400 

6100 

6600 

8000 

8700 

8900 

10000 




tftTTiT^r 


10 

io^- 

11 

124> 

13 

13A 

14 

15 

16 

17 

18 

1 

56100 

61300 

69400 

116700 

125700 

139600 

144200 

182200 

205400 

225000 

250000 

2 

57800 

63100 

71500 

120200 

129500 

143800 

148500 

187700 

211600 


3 

59500 

65000 

73600 

123800 

133400 

148100 

153000 

193300 

217900 


4 

61300 

67000 

75800 

127500 

137400 

152500 

157600 

199100 

224400 


5 

63100 

69000 

78100 

131300 

141500 

157100 

162300 

205100 



6 

65000 

71100 

80400 

135200 

145700 

161800 

167200 

211300 



7 

67000 

73200 

82800 

139300 

150100 

166700 

172200 

217600 



8 

69000 

75400 

85300 

143500 

154600 

171700 

177400 

224100 



9 

71100 

77700 

87900 

147800 

159200 

176900 

182700 




10 

73200 

80000 

90500 

152200 

164000 

182200 

188200 




11 

75400 

82400 

93200 

156800 

168900 

187700 

193800 




12 

77700 

84900 

96000 

161500 

174000 

193300 

199600 




13 

80000 

87400 

98900 

166300 

179200 

199100 

205600 




14 

82400 

90000 

101900 

171300 

184600 

205100 

211800 




15 

84900 

92700 

105000 

176400 

190100 

211300 

218200 




16 

87400 

95500 

108200 

181700 

195800 

217600 





17 

90000 

98400 

111400 

187200 

201700 






18 

92700 

101400 

114700 

192800 

207800 






19 

95500 

104400 

118100 

198600 

214000 






20 

98400 

107500 

121600 

204600 







21 

101400 

110700 

125200 

210700 







22 

104400 

114000 

129000 








23 

107500 

117400 

132900 








24 

110700 

120900 

136900 









wr-w 

^rrg^TT t snf^rff : 


WUT *f. 


qa*i A 

(0 

9#TT 3TTfJR*TT 

10 

(ii) 


10# 

(iii) 

Tf>npT 

11 

(iv) 


12tt 

(v) 


13 

(Vi) 


13tt 

(vii) 


14 

(viii) 


15 

(ix) 


16 
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(X) 

41 41 Upp/TTppff-dP-44 

17 

(xi) 

TTdT =4^ PT^/PP clfd dTjipTT dd 
PTsfd’ 

18 


{f^PT 6 (2) d#} 

*1. f, _dTP_ipITP._ ?TP3T_ 01 dddO, 2016 % ’JpfffsTT 

ddPT PTddT TT ddd dddT f/ddcff f I 

*2. #, %_ dTP_ Pd! P. _?TPdT_ ST# fdR-- dPpRd 

STfirSEfl % %dd #P 3flT ifp %dd if 

pff 3Ppff dddfllS ^£f dlOPI dP / i|ft P?dldd4T dddd_R # dlOPI dP Pd ipd ddd - 
dddP_W ft PTTT / ifi Id dip Id %dd pVddl if %dd Plffid dddT #pd / dd 

dddddT/ IddIPId ipTdfd dfTpPddd/ iddlPId dddPId_if_%%PTilff 

y>dR ^f dl^PI dP dP T^r dd ddd dddT | / dPTft |: 

fddTSP"_ 

d IP_ 

% _ 

ipdT PddT_ 

^_ 

dl-RsI :_ 

?d?Td :_ 

* dT 'TPJ d dT, -iP dpi PI 

PddW 

f, dp ddd" PdT f 1% ipd ddd dd IddPl if afdR'd dPddf if RdOd ^ffd if fddffid ff PTd idPdl PdT dTP if 
PPf, ^f fidfcT if dP ddpr 1%dT PdT dti dfsPP PdTd dT dt ifi ddldl PP#f PPTdT if PP Id I Rid dd% pr ftp sp^r ffft if 
P-P.P PT ylddld ftPT dIPPII 

yPPTSP_ 

dIP_ 

_ 

ifPTPddT_ 

^ _ 

dl^PI :_ 

?P?TP :_ 

[dd.P. 1(9)/2016/TSTT(dTPT/PPEt] 
44. Pld-dOdd, PJPT pfdd 

PH^RkP PP.- PTdP V41d idPPTPTPPTOI dddO, 2016 if TldfPdd dP f%dT PdT % | d44 WP, PPP PP P tstt 
dliftd 01 dddO, 2016 if PTdP V41d 4dP PPTSTd PTP f I dd^PP, TP RdP'l PT 01 dddO, 2016 if ^Jdpgft PPTd 
if PTd[ PfPT PdT | I PdddP I, dp PPlRd f%dT PTPT | f% TP IddPl PT 'pdpdff PPTP if PTd[ fprr if Ptt ddftp 
pR-JH ^ PPTf4p djff fpTT I 
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MINISTRY OF DEFENCE 
(Department of Defence) 

NOTIFICATION 

New Delhi, the 3rd May, 2017 

S.R.0.13(E). —In exercise of the powers conferred by the proviso to article 309 of the Constitution, the 
President hereby makes the following rules, namely:— 

1. Short title and commencement. — (1) These rules may be called Air Force Officers Pay Rules, 2017. 

(2) They shall be deemed to have come into force on the 1 st day of January, 2016. 

2. Application. — (1) Save as otherwise provided by or under this rule, these rules shall apply to Air Force 
Officers who were on the effective strength of the Air Force as on the 1 st day of January, 2016, and those who join the 
Air Force thereafter; and to trainee Officers who were undergoing pre-Commission training on the 1 st day of January, 
2016, and to those trainee Officers who join the service after that date. 

Provided that these rules shall not apply to Officers of National Cadet Corps the Air Force Reserve and the 
Auxiliary Air Force and re-employed Officers. 

3. Definitions. — In these rules, unless the context otherwise requires,- 

(a) “ existing basic pay ” means the pay drawn in the prescribed existing Pay Band and Grade Pay or pay in 
the existing scale, but it does not include any other types of pay like Special Pay, Military Service Pay, etc; 

(b) “existing Pay Band and Grade Pay” in relation to an Officer means the Pay Band and the Grade Pay 
applicable to the rank held by the Officer as on the date immediately before the notification of these rules, in a 
substantive capacity; 

(c) “existing scale” in relation to an Officer, means the pay scale applicable to the rank held by the Officer 
as on the date immediately before the notification of these rules including the Higher Administrative Grade, 
Higher Administrative Grade+, Apex Scale and that applicable to the Chief of Air Staff in a substantive 
capacity; 

Explanation. — For the purpose of this clause, the expressions “existing Basic Pay”, “existing Pay Band and 
Grade Pay” and “existing scale”, in respect of an Officer who, on the 1 st day of January, 2016, was on 
deputation out of Indian Air Force or on leave or on foreign service, or who would have on that date officiated 
in one or more lower posts but for his officiating in the higher post, shall mean such Basic Pay, Pay Band and 
Grade Pay or scale in relation to the rank which he would have held but for his being on deputation out of Indian 
Air Force or on leave or foreign service or as the case may be, but for his officiating in that post; 

(d) “existingpay structure” in relation to an Officer means the present system of Pay Band and Grade Pay 
or the Pay Scale as per the Sixth Central Pay Commission applicable to the rank held by the Officer as on the 
date immediately before the coming into force of these rules, in a substantive capacity; 

(e) “existing Military Service Pay” in relation to an Officer means the amount of Military Service Pay 
applicable to the rank held by him as on the date immediately before coming into force of these rules; 

(f) “existing emoluments” mean the sum of (i) existing basic pay; (ii) existing Military Service Pay; and 
(iii) existing dearness allowance at the index average as on 1 st day of January, 2016; 

(g) “ Pay Matrix ” means the Matrix specified in Part A of the Schedule, with Levels of pay arranged in 
vertical Cells as assigned to corresponding Pay Band and Grade Pay or scale; 

(h) “Level” in the Pay Matrix, means the Level corresponding to the existing Pay Band and Grade Pay or 
scale specified in the Part A of the Schedule; 

(i) “pay in the Level” means the pay drawn in the appropriate Cell of the Level as specified in Part A of 
the Schedule; 

(j) “ Military Service Pay” in relation to an Officer means the Military Service Pay applicable to the rank 
held by him admissible on drawal of pay in the prescribed Level in the Pay Matrix; 
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(k) “revised pay structure” in relation to a rank means the Pay Matrix and the Levels specified therein 
corresponding to the existing Pay Band and Grade Pay or scale of the rank; 

(l) “basic pay ” in the revised pay structure means the pay drawn in the prescribed Level in the Pay Matrix; 

(m) “ revised emoluments ” means the sum of (i) basic pay; and (ii) Military Service Pay; 

(n) “Schedule” means a schedule annexed to these rules. 

4. Level of ranks. — The Level of ranks shall be determined in accordance with the various Levels as assigned to 
the corresponding existing Pay Band and Grade Pay or scale as specified in the Pay Matrix and the Level in Pay 
Matrix corresponding to the rank of an Officer is specified in Part B of the Schedule. 

5. Drawal of pay. — (1) Save as otherwise provided in these rules, an Officer shall draw pay in the Level in the 
revised pay structure applicable to the rank to which he is appointed in substantive capacity: 

Provided that an Officer may elect to continue to draw pay in the existing pay structure, until 
the date on which he earns his next or any subsequent increment in the existing pay structure, or until 
he ceases to hold his rank or ceases to draw pay in the existing pay structure. 

Provided further that in case an Officer has been placed in a higher grade pay or scale between 
the 1 st day of lanuary 2016 and the date of notification of these rules on account of promotion or 
upgradation, the Officer may elect to switch over to the revised pay structure from the date of such 
promotion or upgradation, as the case may be. 

Explanation. — (i) For the purposes of this clause, the option to retain the existing pay structure under the 
provisos of this rule shall be admissible only in respect of one existing Pay Band and Grade Pay or scale. 

(ii) The aforesaid option shall not be admissible to any Officer commissioned on or after the 1 st day of 
January, 2016, and he shall be allowed pay only in the revised pay structure. 

(2) Air Marshals who are fit for promotion as Air Officer Commander-in-Chief but overlooked due to lack of 
requisite residual service will be granted pay in Level 17 on non-functional basis and this non-functional 
upgradation will count for all the financial benefits associated with Level 17, but shall not count for other 
privileges associated with office of Air Officer Commander-in-Chief. 

(3) (i) Military Service Pay is compensation for the various intangible aspects linked to the special conditions of service 
in Air Force, extended to Officers in the Air Force upto and including the rank of Air Commodore. 

(ii) Military Service Pay shall be admissible to Officers on drawal of pay in the prescribed Level in the Pay Matrix, at the 
rate of Rs. 15,500 per month. 

(iii) Military Service Pay shall be counted as pay for the purpose of computation of dearness allowance and pension. 

6. Exercise of option. — (1) The option under the provisos to rule 5 shall be exercised in writing in the form 
appended to these rules so as to reach the Air Force Central Account Office New Delhi within one hundred and eighty 
days of the date of notification of these rules, or where revision in the existing pay structure is made by any order 
subsequent to the date of notification of these rules, within one hundred and eighty days of the date of such order. 

Provided that,- 

(i) in the case of an Officer who is, on the date of such notification or, as the case may be, date of 
such order, out of India on leave or deputation or foreign service or active service, the said option shall 
be exercised in writing so as to reach the Air Force Central Account Office New Delhi within one 
hundred and eighty days of the date of his taking charge of his post in India; and, 

(ii) where an Officer is under suspension on the 1 st day of January, 2016, the option may be 
exercised within one hundred and eighty days of the date of his return to his duty, if that date is later 
than the date prescribed in this sub-rule. 

(2) The option, along with an undertaking in the form appended to these rules, shall be intimated by the Officer to 
the Air Force Central Account Office New Delhi. 
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(3) If the intimation regarding option is not received by the Air Force Central Account Office New Delhi within one 
hundred and eighty days of the date of notification of these rules, the Officer shall be deemed to have elected to be 
governed by the revised pay structure with effect from the 1 st day of January, 2016. 

(4) The option once exercised shall be final. 

Note - 1 Officers whose services were terminated on or after the 1 st day of January, 2016 and who 

could not exercise the option within the prescribed time limit, on account of discharge on the 
expiry of the sanctioned strength, release, resignation, dismissal or discharge on disciplinary 
grounds, are entitled to exercise option under sub-rule (1). 

Note - 2 Officers who have died on or after the 1 st day of January, 2016 and could not exercise the 

option within the prescribed time limit, are deemed to have opted for the revised pay structure 
on and from the 1 st day of January, 2016 or such later date which is beneficial to their 
dependents, if the revised pay stmcture is more favourable and in such cases, necessary action 
for payment of arrears shall be taken by the Directorate of Air Veterans (for Air Force 
Officers). 

Note - 3 Officers who were on Annual Leave or any other leave as on the 1 st day of January, 2016, 

which entitled them to leave salary, shall be entitled to exercise option under sub-rule (1). 

7. Fixation of Pay in the Revised Pay Structure. — (1) The pay of an Officer who elects, or is deemed to have 

elected under rule 6 to be governed by the revised pay structure on and from the l 4 ' day of January, 2016, shall, unless in 

case the President by special order otherwise directs, be fixed in the following manner, namely:— 

(i) the pay in the applicable Level in the Pay Matrix shall be the pay obtained by multiplying the 

existing basic pay by a factor of 2.57, rounded off to the nearest rupee, and the figure so arrived at shall 

be located in that Level in the Pay Matrix, and if such an identical figure corresponds to any Cell in the 

applicable Level of the Pay Matrix, the same shall be the pay, and if no such Cell is available in the 

applicable Level, the pay shall be fixed at the immediate next higher Cell in that applicable Level of the 
Pay Matrix. 

(ii) if the minimum pay or the first Cell in the applicable Level is more than the amount arrived at 
as per sub-clause (i) above, the pay shall be fixed at the minimum pay or the first Cell of that applicable 
Level. 


Illustration: 


1 . 

Existing Pay Band : PB-3 


Pay Band 

15600 - 39100 

2. 

Existing Grade Pay : 5400 


Grade Pay 

5400 

6100 

6600 

3. 

Existing Pay : 16880 


Levels 

10 

10B 

11 

4. 

Existing Basic Pay : [(2)+(3)] : 


1 

56100 

61300 

69400 


5400 + 16880 = 22280 


2 

57800 

63100 

71500 

5. 

Pay after multiplication by a 
fitment factor of 2.57 [(4) x 
2.57] : 22280 x 2.57 = 57259.6 
(rounded off to 57260) 


3 

59500 

65000 

73600 

6. 

Level corresponding to Grade 


4 

61300 

67000 

75800 


Pay 5400 (PB-3) : Level 10 


5 

63100 

69000 

78100 

7. 

Revised Pay in Pay Matrix 
(either equal to or next higher 
to 57260 in Level 10) : 57800 


6 

65000 

71100 

80400 



7 

67000 

73200 

82800 



8 

69000 

75400 

85300 

8. 

Revised Pay: 57800 
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(2) In case of Officers in the Medical and Dental Branches in Air Force in respect of whom Non-Practicing 
Allowance is admissible, the pay in the revised pay structure shall be fixed in the following manner: 

(i) the existing basic pay shall be multiplied by a factor of 2.57 and the figure so arrived at shall be added to by 
an amount equivalent to Dearness Allowance on the pre-revised Non-Practicing Allowance admissible as on 1 st day of 
January, 2016 and thereafter the figure so arrived at shall be located in that Level in the Pay Matrix and if such an 
identical figure corresponds to any Cell in the applicable Level of the Pay Matrix, the same shall be the pay, and if no 
such Cell is available in the applicable Level, the pay shall be fixed at the immediate next higher Cell in that applicable 
Level of the Pay Matrix. 

(ii) the pay so fixed under clause (i) shall be added by the pre-revised Non Practicing Allowance admissible on 
the existing basic pay until further decision on the revised rates of Non Practicing Allowance. 

Illustration: 


1. 

Existing Pay Band : 


Pay 

37400 - 67000 


PB-4 


Band 




2. 

Existing Grade Pay : 8000 


Grade 

Pay 

8000 

8700 

8900 

3. 

Existing Pay : 49500 


Levels 

12A 

13 

13A 

4. 

Existing Basic Pay : [(2) + (3)] : 
8000 + 49500 = 57500 


1 

116700 

125700 

139600 



2 

120200 

129500 

143800 

5. 

25% NPA on (Existing Basic Pay + 
MSP @ Rs. 6000): 15875 


3 

123800 

133400 

148100 



4 

127500 

137400 

152500 

6. 

DA on NPA @ 125% : 19844 






7. 

Pay after multiplication by a fitment 
factor of 2.57 [(4) x 2.57] : 57500 x 
2.57 = 147775 


5 

131300 

141500 

157100 



6 

135200 

145700 

161800 

8. 

Sum of serial number 6 and 7 : 

167620 






9. 

Level corresponding to Grade Pay 
8000 (PB-4): Level 12 A 


7 

139300 

150100 

166700 



8 

143500 

154600 

171700 




9 

147800 

159200 

176900 




10 

152200 

164000 

182200 




11 

156800 

168900 

187700 

10. 

Revised Pay in Pay Matrix (either 
equal to or next higher to 167619 in 
Level 12A) : 171300 


12 

161500 

174000 

193300 



13 

166300 

179200 

199100 

11. 

Revised Pay + pre-revised Non 
Practicing Allowance(Sr. No. 5 + 

10) : 187175 


14 

171300 

184600 

205100 



15 

176400 

190100 

211300 




16 

181700 

195800 

217600 


(3) An Officer who is on leave on the 1 st day of January, 2016 and is entitled to leave salary shall become entitled to 
pay in the revised pay structure from the 1 st day of January, 2016, or the date of option for the revised pay structure. 

(4) An Officer who is on Study Leave on the 1 st day of January, 2016 shall be entitled to the pay in the revised pay 
structure from the 1 st day of January, 2016, or the date of option. 

(5) An Officer under suspension shall continue to draw subsistence allowance based on existing pay structure, and his 
pay in the revised pay structure shall be subject to the final order on the pending disciplinary proceedings. 
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(6) Where the existing emoluments exceed the revised emoluments in the case of any Officer, the difference shall be 
allowed as Personal Pay to be absorbed in future increases in pay. 

(7) Where in the fixation of pay in the Pay Matrix under rule 7, the pay in the Pay Matrix of an Officer, who, in the 
existing pay structure was drawing immediately before the 1 st day of January, 2016 more pay in the Pay Band than 
another Officer in the same arm or service, gets fixed in the revised pay structure at a stage lower than that of such junior, 
his pay in the Pay Matrix shall be stepped up to the same Cell in the revised pay structure as that of the junior. 

(8) Where an Officer is in receipt of personal pay immediately before the date of notification of these rules, which 
together with his existing emoluments exceed the revised emoluments, then the difference representing such excess shall 
be allowed to such an Officer as personal pay to be absorbed in future increase in pay. 

(9) (i) in cases where a senior Officer promoted to a higher rank before the 1 S1 day of January, 2016 draws less pay in 
the Pay Matrix in the revised pay structure than his junior who is promoted to the higher rank on or after the 1 S1 day of 
January, 2016, the pay in the Pay Matrix of the senior Officer in the revised pay structure shall be stepped up to an 
amount equal to the pay in the Pay Matrix as fixed for his junior in that higher rank, and such stepping up shall be done 
with effect from the date of promotion of the junior Officer, subject to fulfilment of the following conditions, namely: — 

(a) both the junior and senior Officers belong to the same arm/ service or branch and the rank to which they 
have been promoted are identical in the same arm/ service or branch; 

(b) the existing grade pay and the revised Level in the Pay Matrix of the lower and higher ranks in which they 
are entitled to draw pay are identical; 

(c) the senior Officer at the time of promotion is drawing equal or more pay than the junior; 

(d) the anomaly is directly as a result of the application of the provisions of these rules or any other rule or 
order regulating pay fixation on such promotion in the revised pay structure. 

Provided that if the junior Officer was drawing more pay in the existing pay structure than the 
senior Officer by virtue of any advance increments granted to him, the provisions of this rule shall not 
be invoked to step up the pay in the Pay Matrix of the senior Officer. 

(ii) the senior Officer shall be entitled to the next increment on completion of his required qualifying service 
with effect from the date of re-fixation of pay. 

8. Regulation of stipend of Flight Cadets and pay of Warrant Officers or Sergeants or Corporals or Leading 
Aircraftsman or Aircraftsman or Non Combatants (Enrolled) during pre-commissioning training, and fixation of 
their pay on successful commissioning. 

(1) (i) Flight Cadets shall receive a fixed stipend of Rs 56,100/- per month (starting pay in Level 10) for the period of 
training. 

(ii) On successful commissioning, the pay in the Pay Matrix of the Officer commissioned shall be fixed in first Cell of 
Level 10 and the period of training shall not be treated as commissioned service and arrears on account of admissible 
allowances, as applicable, for the training period shall be paid to cadets. 

(2) The “arrears of stipend” shall be paid. 

Explanation. — For the purpose of this sub-rule, “arrears of stipend” shall mean the difference between.— 

(i) the stipend to which he is entitled on account of the revision of his stipend under these rules for the period 
effective from the 1 st day of January, 2016; and 

(ii) the stipend to which he would have been entitled (whether such stipend had been received or not) for that 
period had his stipend not been so revised. 

(3) (i) A trainee from the ranks of Warrant Officers or Sergeants or Corporals or Leading Aircraftsman or Aircraftsman 
or Non Combatants (Enrolled Warrant Officers or Sergeants or Corporals or Leading Aircraftsman or Aircraftsman or 
Non Combatants (Enrolled) undergoing pre-commission training shall, during the training period, continue to receive pay 
and allowances as applicable to the rank held at the time of commencement of training. 

(ii) On successful commissioning, the difference between the amount of stipend plus dearness allowance thereon minus 
pay and allowances received during the period of training shall be payable in lump-sum. 

(iii) In case an Officer is commissioned between the 1 st day of January, 2016 and the date of notification of these 
rules, where the existing emoluments exceed the sum of the pay fixed in the revised pay structure and the applicable 
dearness allowance thereon, the difference shall be allowed as Personal Pay, to be absorbed in future increments in pay. 
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(4) The pay of Officers Commissioned in Air Force in Medical and Dental Branches will be fixed and regulated as 
in Army for the Officers of the Army Medical Corps and Army Dental Corps. 

9. Regulation of increments in the Pay Matrix. — The increment shall be as specified in the vertical Cells of the 
applicable Level in the Pay Matrix. 

Illustration: 


A Flight Lieutenant in the Basic Pay of Rs. 

Pay Band 

15600-39100 

71,100/- in Level 10B shall move vertically down 

Grade Pay 

5400 

6100 

6600 

Levels 

10 

10B 

11 

the Cells in the same Level and on grant of 

1 

56100 

61300 

69400 

increment, his Basic Pay shall be Rs. 73,200/-. 

2 

57800 

63100 

71500 


3 

59500 

65000 

73600 


4 

61300 

67000 

75800 


5 

63100 

69000 

78100 


6 

65000 

71100 

4 

80400 


7 

67000 

73200 

82800 


8 

69000 

75400 

85300 


10. Date of increment in revised pay structure.— 

(1) There shall be two dates for grant of annual increment namely, 1st January and 1st July of every year, instead of 
existing date of 1st July, provided that an Officer shall be entitled to only one annual increment, either on 1st January or 
1st July depending on the date of his appointment or promotion or upgradation. 

(2) The increment in respect of an Officer appointed or promoted or upgraded during the period between the 2nd day of 
January and 1st day of July (both inclusive) shall be granted on the 1st day of January and the increment in respect of an 
Officer appointed or promoted or upgraded during the period between the 2nd day of July and 1st day of January (both 
inclusive) shall be granted on 1st day of July. 

Illustration: 

(a) In case of an officer appointed or promoted or upgraded in the normal hierarchy during the period 
between the 2nd day of July, 2016 and the 1st day of January, 2017, the first increment will accrue on the 1st 
day of July, 2017 and thereafter it shall accrue after one year on annual basis. 

(b) In case of an officer appointed or promoted or upgraded in the normal hierarchy during the period 

between the 2nd day of January 2016 and the 1st day of July, 2016, who did not draw any increment on 1st day 

of July, 2016, the next increment shall accrue on the 1st day of January, 2017 and thereafter it shall accrue after 
one year on annual basis: 

Provided that in case of Officers whose pay in the revised pay structure has been fixed as on 1st day of January, the 
next increment in the Level in which the pay was so fixed as on 1st day of January, 2016 shall accrue on 1st day of July, 
2016. 

Provided further that the next increment after drawal of increment on 1 st day of July 2016 shall accrue on the 1 st 
day of July 2017. 

11. Revision of pay from a date subsequent to the 1 st day of January 2016. — Where an Officer who 

continues to draw his pay in the existing pay structure is brought over to the revised pay structure from a date later than 

the 1 st day of January, 2016, his pay from the later date in the revised pay structure shall be fixed in the manner 
prescribed in accordance with rule 7. 

12. Fixation of Pay on Promotion or Upgradation on or after 1 st day of January, 2016. — The fixation of pay 
in case of promotion or upgradation from one Level to another in the revised pay structure shall be made in the following 
manner, namely:— 
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(i) One increment shall be given in the Level from which an Officer is promoted or upgraded and he shall be placed 
at a Cell equal to the figure so arrived at in the Level of the rank to which promoted or upgraded, and if no such Cell is 
available in the Level to which promoted or upgraded, he shall be placed at the next higher Cell in that Level. 


Illustration: 


1. 

Level in the revised pay structure: 

Level 10B 


Pay 

Band 

15600 - 39100 

2. 

Basic Pay in the revised pay 
structure: 67000 

Grade 

Pay 

5400 

6100 

6600 

3. 

Granted promotion or upgraded 

to : Level 11 

Levels 

10 

10B 

11 

1 

56100 

61300 

69400 

2 

57800 

63100 

71500 

4. 

Pay after giving one increment in 
Level 10B : 69000 

3 

59500 

65000 

73600 

4 

61300 

67000 

75800 

5 

63100 

69000 

78100 

5. 

Pay in the upgraded Level i.e. 
Level 11 (either equal to or next 
higher to 69000 in Level 10B) : 

69400 

6 

65000 

71100 

80400 

7 

67000 

73200 

82800 

8 

69000 

75400 

85300 

9 

71100 

77700 

87900 


(ii) In case of Officers receiving Non-Practicing Allowance, their basic pay plus Non Practicing Allowance shall not 
exceed the average of basic pay of the revised scale applicable to the Level 17 and 18 i.e., Rs. 237500/- 

(iii) In case of promotion of an Officer from Level 13A to Level 14, increment for promotion shall be calculated on the 
pay in the Level 13A being drawn immediately prior to promotion and the sum of the pay in the level 13A plus the 
amount of increment for promotion plus Military Service Pay shall determine the pay in the Level 14 and the figure so 
arrived at will be located in the next higher Level 14, and if such an identical figure corresponds to any Cell in Level 14, 
the same shall be the pay in the revised pay structure and if the identical figure is not available in Level 14, the pay in the 
Pay Matrix shall be fixed at the immediate next higher Cell in Level 14 of the Pay Matrix. 

Illustration: 


1. 

Level in the revised pay 
structure: Level 13A 

2. 

Basic Pay in the revised pay 
structure: 171700 

3. 

Promoted to Major General in : 

Level 14 

4. 

Pay in Level 13A after 
promotion increment: 176900 

5. 

MSP : 15500 

6. 

Adding Sr. No. 4 and 5 : 

192400 

7. 

Pay fixed in level 14 : 193800 


Levels 

13 

13A 

14 

1 

125700 

139600 

144200 

2 

129500 

143800 

148500 

3 

133400 

148100 

153000 

4 

137400 

152500 

157600 

5 

141500 

157100 

162300 

6 

145700 

161800 

167200 

7 

150100 

166700 

172200 

8 

154600 

171700 

177400 

9 

159200 

176900 

182700 

10 

164000 

182200 A 

188200 

t 

11 

168900 

187700 

\ 193800 

12 

174000 

193300 

199600 
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13. Pay of officers commissioned with Ante Date for Pay on or after 1st day of January, 2016. —Pay of Officers 
Commissioned with ante date for pay on or after 1st day of January, 2016 will be fixed notionally from the date of ante date in 
the relevant revised Level or pre-revised scale as applicable and the pay shall then be arrived at as on date of commission after 
adding increment(s) at the applicable rates for the period of antedate. 

14. Mode of Payment of Arrears of Pay. —The arrears, computed after deduction of subscription at enhanced rate of 
Defence Services Officers Provident Fund with reference to the revised pay, shall be paid after deduction of adhoc arrears paid 
as per Government of India, Ministry of Defence letter No l(ll)/2016/D(Pay/Services) dated 10th October, 2016. 
Explanation. — For the purpose of this rule, “arrears of pay” in relation to an Officer, means the difference between: 

(i) The aggregate of the pay and dearness allowance, and Military Service Pay to which he is entitled on account of the 
revision of his pay under these rules for the period effective from the 1st day of January, 2016; and, 

(ii) The aggregate of the pay and dearness allowance, and Military Service Pay to which he would have been entitled 
(whether such pay and dearness allowance had been received or not) for that period had his pay and dearness allowance not 
been so revised. 

15. Overriding effect of rules. —The provisions of the Pay and Allowances Regulations for the Indian Air Force 1955 
and existing instructions and regulations shall not save as otherwise provided under these rules, apply to cases where pay is 
regulated under these rules, to the extent they are inconsistent with these rules and these rules shall supersede Special Air Force 
Instructions 2/S/2008 except as respects things done or omitted to be done before such supersession. 

16. Power to relax. —Where the President is satisfied that the operation of all or any of the provisions of these rules shall 
cause undue hardship in any particular case, he may, by order, dispense with or relax the requirements of that provision to such 
extent and subject to such conditions as he may consider necessary for dealing with the case in a just and equitable manner. 

17. Interpretation. —If any question arises relating to the interpretation of any of the provisions of these rules, it shall be 
referred to the Central Government for decision. 

SCHEDULE 
[See rules 3(g) and 4] 

PART A 
Pay Matrix 


Pay Band 

15600 - 39100 


37400 

- 67000 


67000- 

79000 

75500- 

80000 

80000 

90000 

Grade Pay 

5400 

6100 

6600 

8000 

8700 

8900 

10000 

HAG 

HAG + 

Apex 

CAS 

Level 

10 

10B 

11 

12A 

13 

13A 

14 

15 

16 

17 

18 

1 

56100 

61300 

69400 

116700 

125700 

139600 

144200 

182200 

205400 

225000 

250000 

2 

57800 

63100 

71500 

120200 

129500 

143800 

148500 

187700 

211600 


3 

59500 

65000 

73600 

123800 

133400 

148100 

153000 

193300 

217900 


4 

61300 

67000 

75800 

127500 

137400 

152500 

157600 

199100 

224400 


5 

63100 

69000 

78100 

131300 

141500 

157100 

162300 

205100 



6 

65000 

71100 

80400 

135200 

145700 

161800 

167200 

211300 



7 

67000 

73200 

82800 

139300 

150100 

166700 

172200 

217600 



8 

69000 

75400 

85300 

143500 

154600 

171700 

177400 

224100 



9 

71100 

77700 

87900 

147800 

159200 

176900 

182700 




10 

73200 

80000 

90500 

152200 

164000 

182200 

188200 




11 

75400 

82400 

93200 

156800 

168900 

187700 

193800 




12 

77700 

84900 

96000 

161500 

174000 

193300 

199600 




13 

80000 

87400 

98900 

166300 

179200 

199100 

205600 




14 

82400 

90000 

101900 

171300 

184600 

205100 

211800 




15 

84900 

92700 

105000 

176400 

190100 

211300 

218200 




16 

87400 

95500 

108200 

181700 

195800 

217600 





17 

90000 

98400 

111400 

187200 

201700 






18 

92700 

101400 

114700 

192800 

207800 






19 

95500 

104400 

118100 

198600 

214000 






20 

98400 

107500 

121600 

204600 







21 

101400 

110700 

125200 

210700 







22 

104400 

114000 

129000 








23 

107500 

117400 

132900 








24 

110700 

120900 

136900 
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PART B 


Level of Ranks of the Officers in the Air Force: 


S. No. 

Rank 

Pay Level in Pay Matrix 

(i) 

Flag Officer 

10 

(ii) 

Flight Lieutenant 

10B 

(iii) 

Squadron Leader 

11 

(iv) 

Wing Commander 

12A 

(v) 

Group Captain 

13 

(vi) 

Air Commodore 

13A 

(vii) 

Air Vice Marshal 

14 

(viii) 

Air Marshal 

15 

(ix) 

Air Marshal (HAG + ) 

16 

(x) 

V C AS/AOC -IN-C 

17 

(xi) 

Air Chief Marshal/ Marshal of the 
Indian Air Force 

18 


FORM OF OPTION 
[See rule 6(2)] 


*1. Rank_ Name_Service No. _Branch 

_hereby elect the revised pay structure with effect from 1 st January, 2016. 

*2. Rank_ Name_Service No. _Branch 

_hereby elect to continue in Pay Band and Grade Pay of my substantive rank mentioned below until: 

the date of my next increment/ the date of my subsequent increment raising my pay to Rs_/I vacate or 

cease to draw pay in the existing pay structure/ The date of my promotion to_Existing Pay Band and Grade 

Pay / Existing Scale_. 


Date: 


Signature _ 

Name_ 

Rank_ 

Service No. 
Unit_ 


Station: 


*To be scored out, if not applicable. 


UNDERTAKING 

I hereby undertake that any excess payment that may be found to have been made as a result of incorrect 
fixation of pay or any excess payment detected in the light of discrepancies noticed subsequently will be refunded by me 
to the Government either by adjustment against future payments due to me or otherwise. 

Signature_ 

Name_ 

Rank_ 

Service No_ 

Unit_ 


Date:_ 

Station:_ 

[F. No. 1(9)/2016/D(P/S)] 
V. ANANDARAJAN, Jt. Secy. 

Explanatory Memorandum. — The Seventh Central Pay Commission has been implemented with effect from the 1st 
day of January, 2016. Likewise, the Defence Personnel of the Union of India are eligible for Seventh Central Pay 
revision with effect from the 1st day of January, 2016. Accordingly, these Rules have been given retrospective effect 
with effect from the 1st day of January, 2016. It is hereby, certified that by giving retrospective to these rules no one will 
be adversely affected._ 
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